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4TH STUDY COMMISSION
SUBJECT: SOCIAL INSURANCE IN RELATION TO JOB DISMISSAL
QUESTIONNAIRE
1. - Is social insurance provided for by the laws of your country?
2. - Is there only a public system or do private institutions also exist?
3. - What kinds of job dismissals are covered by social insurance (lawful or unlawtul job
dismissal)?
e tI_n l‘;oth cases, is the damage caused by job dismissal wholly or partially compensated
or’
4. - Does social insurance apply in cases when the employee resigns?
5. - If the dismissed employeé was awarded a job dismissal indemnity by the employer, will
he/she be covered by social insurance? |
e - In this case, is compensation of the damage (job dismissal) completely or partially
covered?
e - What elements are taken into account when calculating the indemnity to be
granted?
6. - What procedure can the employee, who is victim of the dismissal, follow in order to be
compensated for the job dismissal?
7. - How is social insurance financed (through payments by employees, employers, or both)?
e - Do other forms of financing exist? What forms?
8. - Apart from job dismissal damages, can other damages be compensated for by social

insurance? (a brief listing 1s enough).
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